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I. Social-Emotional Well-being of Students and Staff

To help students develop connections to school, support 

positive behaviors, and increase academic achievement, the 

Franklin Public Schools will enhance programs and practices, 

while promoting the well-being of staff, to enable each student 

to acquire the knowledge, attitudes, and skills associated with 

the core competencies for social-emotional learning.

II.  Engaging and Rigorous Curriculum

To ensure that students are provided with rigorous learning 

opportunities that foster the development of the knowledge, skills, 

and dispositions they will need in their future college, career, and 

civic endeavors,

the Franklin Public Schools will offer an engaging and rigorous 

curriculum that focuses on preparing students for a rapidly changing, 

technologically advanced, globally interdependent future.

III. High-Quality Instruction to Meet the

Academic and SEL Needs of Each Learner

To ensure that each student is supported and challenged to 

reach their full potential, the Franklin Public Schools will align 

curriculum, instructional practices, and varied assessment 

opportunities to personalize learning and meet individual 

needs.

IV. Effective Two-Way Communication to

Support Student Learning

To ensure that all stakeholders are engaged with the school 

community in support of student achievement, the 

Franklin Public Schools will enhance opportunities for 

two-way communication between and among all students, 

families, staff, administrators, and the community.
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Highlights from 2018-2019

● Continued development of new website and 
population of current, relevant content

● Developed a new Social Media Policy with SC 
Policy Subcommittee

● Continued use of Social Media, Newsletters, 
Regroup communications

● Explored new outlets including a Franklin 
Public Schools’ YouTube channel

● Reviewed major communications for 
translations

● Leveraged communication avenues to 
support major VISIONING initiative -- Portrait 
of a Graduate



Highlights from 2018-2019

● Began the development of multi-year action 
plan for District’s Strategy for Improvement

● Strengthened and grew community 
partnerships
○ Franklin Food Pantry
○ Franklin Cultural District
○ William James College
○ YOU, Inc.
○ Community gardening: Agway, Fairmount Fruit 

Farm, and Franklin Garden Club
● Developed a new Memorandum of 

Understanding with the Franklin Police 
Department



Highlights from 2018-2019

● Solicited feedback from families on important 
matters 
○ Homework
○ Sleep and Start Times
○ Tiered Focused Monitoring Review

● Solicited feedback from students as part of 
MCAS (VOCAL) and to support monitoring of 
the MAPLE initiative

● Hosted additional Parent/Guardian Education 
events
○ Challenge Success with Medway
○ School Start Times/Sleep Research



Highlights from 2018-2019

● Developed and published a modernized, 
updated FY20 Budget Book

● Expanded Human Resources 
communications through avenues such as 
LinkedIn; Aesop substitute scheduling 
software planned for 2019-2020

● Lifelong Learning -- re-branded and developed 
a new vision statement

● Food Services solicited feedback from 
students (via student councils) and 
parents/guardians (via PCCs) to improve 
offerings; obtained Board of Health approval 
for grow-your-own vegetable gardens



Hosted Jeff Riley, DESE Commissioner of Education



Next Steps 2019-2020
● Complete Portrait of a Graduate VISIONING process and graphic

● Complete action planning for District’s Strategy for Improvement

● Collaborate with Franklin School Committee on Communication Strategy and Plan

● Expand communication channels to promote outreach and engagement
○ Back to school mailing to ALL residences in Franklin
○ Establish additional social media outlets for the District
○ Develop and implement a plan for “Virtual Coffees” in 2019-2020


